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WG Learning Initiative 

Meeting of October 16, 2022  

Summary of Responses 

 

This first meeting of the Learning Initiative was designed to brainstorm ideas about improving 
class format for engaging and retaining learners at WG. The following responses were collected 
from the Zoom meeting recording and via email conversation.  They were compiled and 
summarized by Specific Planning Committee members - in no specific order.  The full statements 
are posted in a separate document.  

What learning formats at the Center have helped you advance your understanding of 
philosophy and the spiritual quest?   

 Weekend seminars (Seasonal Studies) on specific topics and presentations, with an 
opportunity to hear from a variety of presenters. 

 Zoom has been very beneficial in allowing people to participate from afar. 

 Live, interpersonal interaction is also invaluable. Note that hybrid classes can work well. 

 Question and discussion sessions.  

 Philosophic dialectic. 

 Meditation. 

 It is wonderful that classes are offered at no charge.   

 What I most value about WG conversations is that … at their best, classes embody 
something like the school of Plotinus in the Third Century, where people from quite a 
diverse range of backgrounds can come together and think philosophically through 
conversations about things that are spiritually important. 

 Preference for 90-minute classes over two-hour classes. 

 Would like the opportunity for more interpersonal sharing - people stating how these 
teachings manifest in their lives, how it feels to live by them, and what makes them real for 
the person. 

 Appreciate inclusive practices used in some current classes, such as: raising hands on Zoom, 
having pauses, sensitivity to “non-talkers,” and occasional check-ins to see whether anyone 
who has not said anything wants to speak. 

 It is helpful to intentionally state the format/content/tone of classes, with labels to indicate 
this – e.g. continuous seminars, Q&As, contemplative, linguistic analysis, reverential, 
analytical). 
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Can you identify any obstacles to your learning here? What about obstacles for newcomers or 
other attendees?   

 Experienced students engage between themselves and compete with one another. Would 
like to see conversations more equitably distributed, with no one dominating. 

 Too much lingo can be intimidating. Simplify hard philosophical sentences and put them in 
terms that are understandable to beginners. 

 Anthony as teacher in absentia means a risk of attachment to the form of his thought rather 
than to its itinerary. 

 Too many time demands to do long classes (2 hours) on Zoom. 

 

What new (or revisited) approaches might enhance learning for newcomers and everyone?   

 Monthly or quarterly presentation exclusively for newcomers, hear their questions. 

 One-on-one meetings to help newcomers assimilate class content, new concepts, 
terminology. 

 Consider a “two-track” system of classes for “advanced” vs. newer students. 

 Appreciates newcomers being welcome along with veteran students – would like to see 
other ways to bring new people up to speed. 

 Groups geared to intro level and coordinated by newer students or someone different than 
the usual discussion leaders. 

 Classes with specified time frame, such as 6-8 weeks or a semester long. Could have a 
renewable time limit. 

 Hybrid Zoom, when it’s possible to be back in person. 

 Try classes at different time, e.g. a lunchtime class. 

 Classes designed to make sure that all participants learn key points specified beforehand. 

 Include breakout rooms that allow people to speak in a supportive atmosphere. 

 Invite new speakers (not to the exclusion of those who have already been teaching at WG). 

 Consider limiting the hybrid gallery to perhaps a maximum 10 people, in order to allow 
better participation. 

 Break-out groups could be for different levels of learners, so that newcomers and more 
experienced students could share a class but have separate break-outs for going deeper. 
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 Expand conversational equity, perhaps by having everyone write down a word or at most a 
sentence that resonated with them in a reading and then go around the room and have 
everyone share that word or that sentence before diving into the main content. 

 No one speaks twice until everyone who wants to has spoken once. 

 Do periodic overviews or evaluations of classes: every few weeks or at least at the end of a 
class. “Is the dynamic in this class working for everyone here?” Spend 15 minutes on a 
“meta” conversation. 

 Create care teams or exit interviews to check up on people who leave classes. 

 Encourage writing exercises as part of class or at home. 

 Meet individually or in small groups with new and/or other interested students. 

 Consider/discuss not having a living teacher present – how might this affect the way classes 
are taught? 

 

Can you think of any trainings (for example, how to run discussion groups or hybrid Zoom 
meetings) that might help Wisdom's Goldenrod improve? 

 Hybrid meeting skills. 

 How to be inclusive of all present, including introverts and people who are slow to speak. 

 How to address different learning styles (auditory/visual/kinesthetic, thinkers/feelers, etc.)  

 Active listening skills.  

 How to give positive feedback and respectful, appropriate corrective feedback. 

 Mentoring. 

 Curriculum development and addition of new topics / new approaches. 

 

Other considerations – These were raised in the context of this meeting but did not apply 
directly to the questions at hand and can be addressed more comprehensively in the future. 

What model of payment for classes works best? (Note that a long email discussion of this topic 
from about 10 years ago has been compiled.) 

 Charge money for classes, in order to ensure commitment. 

 Offer classes for free, with an understanding that donations are appreciated. 

 Recommend a specific donation amount for each class with an understanding that no one 
will be turned away due to difficulty paying. 
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 Special invited speakers may need honoraria. 

Class content/curricula 

 Consider a class directed to artists and artistic experience; concentration and awareness of 
the artist. Consider “Cheetham’s The World Turned Inside Out. 

 Classes for the more intuitive and feeling-based students. Examples: a class focused on 
images; development of finer feelings.  

 Focus on the great questions delineated by PB – Who am I, What am I , How do we know, 
How to experience the transcendent. 

 Create an outline of WG’s main topics for a basic introductory class. 

 Create courses with key points or teachings. 

 The divided line is a key concept. 

 Consider a discussion about the orientation of classes – does it differ with/without the 
presence of a strong spiritual teacher. 

Other strategies 

 Seek out young people in college, high school and even primary school and find out what 
sorts of spiritual/ occult/ philosophic questions are alive for them; then build a structure to 
meet those needs where they are.  (Students were initially attracted to the bookstore with 
teaching astrology and Jungian psychology.) 

 Teach in high schools and colleges. 

 Need encounters with spiritual teachers, e.g. HHDL, to help students contact an instinct or 
impulse toward the spiritual. 

 Create a fully intergenerational board and ensure that it remains intergenerational. 

 Greater commitment to meditation. 

 

Saying of David Henderson (via Avery): 

A student is a lamp to be lit, not a vessel to be filled. 

 


